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[bookmark: _GoBack]District School [Name and Number]:__________________________________________ Career Information System 281--49.6(279): 	
District Plan [Physical Location]:	
Annual Plan Review [District Team] dates 2016-2017 281--49.5(3)(b)(2)(2): 	
Annual schedule of consultation and regional representatives 281--49.1(279):	
Annual Review to Board of Directors (School Board) 281—49.1(279):	
Annual review with student and parent/guardian 281—49.3(2): 	
Summary of Activities for ICAP 281—49.1(279) Essential Components, 281—49.3(1), 281—49.4(1)
Essential Component #1: Self-understanding (assessments, inventories, reflections) 281—49.4(1)(279)
1. Briefly describe when the ICAP self-understanding process will be completed for each grade level 281--49.3(1)(d)

2. Briefly describe how planned and coordinated self-understanding activities will integrate essential components into classroom instruction and other facets of the school district’s educational program 281—49.5(b)(2)(3).

3. Briefly describe how the self-understanding process integrates with the CSIP/differentiated accountability and the counseling program. 281—49.5(b)(2)(2).

4. Briefly explain how CIS inventories:
a. Promote self-understanding at each grade level; and,

b. How teachers and counselors use the CIS inventories to promote student centered progression.

Essential Components #2 Career Information - Understanding the World of Work 281—49.4(279)
1. Briefly describe when the ICAP career information and world of work process will be completed for each grade level 281—49.3(1)(d).

2. Briefly describe how planned and coordinated career information and world of work activities will integrate essential components into classroom instruction and other facets of the school district’s educational program 281—49.5(a)(1). 281—49.5(b)(2).

3. Briefly describe how the career information and world of work process integrates with the CSP/differentiated accountability and the counseling program 281—49.5(a)(2).

4. Briefly explain how CIS inventories:
c. Promote career exploration of career information and the world of work at each grade level; and,

d. How teachers and counselors use the CIS inventories to promote student centered progression.


Essential Component #3: Career Exploration Experiences 281—49.4(279)
1. Briefly describe when the ICAP career exploration experiences will be completed for each grade level 281—49.3(1) (d). 281—49.4(3).

2. Briefly describe how planned and coordinated career exploration experiences will integrate essential components into classroom instruction and other facets of the school district’s educational program 281—49.5(b)(2)(3).

3. Briefly describe how the career exploration experiences integrate with the CSIP/differentiated accountability and the counseling program 281—49.5(a)(2).

4. Briefly explain how CIS inventories:
e. Promote career exploration experiences at each grade level; and,

f. How teachers and counselors use the CIS inventories to promote student centered progression
Essential Component #4: Postsecondary Exploration 281—49.4(279)
1. Briefly describe when the ICAP postsecondary and training exploration experiences will be completed for each grade level 281—49.3(1)(d). 281—49.4(4).

2. Briefly describe how planned and coordinated postsecondary and training exploration experiences will integrate essential components into classroom instruction and other facets of the school district’s educational program 281—49.5(b)(2)(3).

3. Briefly describe how postsecondary and training exploration experiences integrate with the CSIP/differentiated accountability and the counseling program 281—49.5(a)(2).

4. Briefly explain how CIS inventories:
g. Promote postsecondary and training exploration experiences at each grade level; and,

h. How teachers and counselors use the CIS inventories to promote student centered progression.
Essential Component #5: Career and Postsecondary Decision 281—49.4(279)
1. Briefly describe when the ICAP career and postsecondary decision-making process will be completed for each grade level 281—49.3(1)(d). 281—49.4(5).

2. Briefly describe how planned, coordinated, and relevant activities will integrate essential components into classroom instruction and other facets of the school district’s educational program to meet students’ career and postsecondary goals 281—49.5(b)(2)(3).

3. Briefly describe how the career and postsecondary decision-making experiences integrate with the CSIP/differentiated accountability and the counseling program 281—49.5(a)(2).


4. Briefly explain how CIS inventories and/or activities:
i. Promote career and postsecondary decision-making experiences at each grade level; and,

j. How teachers and counselors use the CIS inventories to promote student centered progression.
District Team, Professional Development (PD), Systems Support, & Engaging External Stakeholders
List team members (list all members e.g., list additional school counselors if more than one is assigned).  List PD planned for the team and for individuals according to their role:
	Designation of District Team 281—49.5(1)(b)
	Name (of assigned team member)
	Collective/Team professional development
	Individual professional development

	Building Administrator (or designee)
	
	
	

	School Counselor
	
	
	

	CTE Teachers
	
	
	

	Teacher(s) (others)
	
	
	

	Work-based Learning Coordinator (or similar)
	
	
	


District Plan and Systems Support:  Describe timelines, for how the district team will fulfill the following, prior to June 30 or end of school year: 281-49.5(1)(b)(2)(1);
	Required Tasks
	Completion Date(s)
	Team member(s) assigned

	District Team Designation
	
	

	Date of District Plan Completion
	
	

	Date of CIS selection and CIS tool chosen
	
	

	Date of ICAP completion (all students in grades 8 – 12)
	
	

	Annual review (and, if necessary, revisions to the district plan) with school board (board of directors) as necessary: 281—49(1)(b)(2)(2)
	
	

	Systemic, school-wide activities that integrate essential components into classroom instruction and other facets of the educational program 281-49.5(1)(b)(2)(3).
	
	


Engaging External Stakeholders:  Provide a list of regional representatives consulted by the district team during the development and implementation of the district plan 281-49.5(1)(b)(2)(4).
	External Stakeholders (consulted by internal district team membership).  Representatives from:
	Name of representative & organization represented (add rows for additional representatives from any category).
	Consultation Dates:
	Stakeholder(s) labor and workforce (specific) needs in 2017 (regional and state).
	Specific district plan activities that ensure activities are relevant and aligned with labor and workforce needs.

	Employers/HR (state, local, regional)
	
	
	
	

	Iowa Workforce Development (local and regional labor force needs.

	
	
	
	

	Higher education (certificate, diploma, A.A. Degree, baccalaureate +)
	
	
	
	

	Postsecondary training (apprenticeships)
	
	
	
	



Parent signature (8th grade ICAP and curriculum file) and Parent engagement opportunities:
Briefly describe the opportunities planned to gather parent signatures on student individual Career and Academic Plans (recommended minimum of two “good faith “efforts).  List all with dates 281—49.7(1)
1st: 	
2nd 	
Signature not received by parent/guardian – note on 8th grade program of study and store POS in student curriculum file.  281—49.7(1)
Briefly describe the opportunities and dates planned to engage parents in the process beyond the signature.  Examples include student-led conferences, volunteer opportunities (i.e. mock interviews, lunch-and-learns, career fairs), parent information sessions, inclusion in career and postsecondary events.
1st: 	
2nd 	
At the district’s discretion, additional outcomes to be integrated into the career guidance system 281—49.5(1)(a)(3):  
· In addition to those metrics required by statute, districts are encouraged to choose one measure of college and career readiness, based on stakeholder interest, and report outcomes for the chosen/selected metric, annually.  
· [bookmark: _Additional_Components_and]Review the Iowa College, Career, and Citizenship Readiness (CCCR) definition and a list of CCCR metrics commonly measured in Iowa and other states on the department web site.  
· Google Docs – for access to additional resources, email an access request to amy.vybiral@iowa.gov with the subject line, “Career Guidance Google Docs Access”
· District Plan template (Long Form) – Provides additional guidance, code citations, and examples for school districts.  Email amy.vybiral@iowa.gov for Google Docs Access. 

